Policy - Code of Business Conduct and Ethics Policy

1. Document Control

Name: Title: | | Code of Business Conduct and Ethics Policy
gept Commercial, Communications, Corp, Finance, |>ensitivity:
"N HR, HSE, IT, Operations, Quality, Supply Chain, General, Internal, Restricted
Technical Service
Apply  Region: Division: Function: All, Commercial
o o All, Corp, Drilling, Communications, Corp,
ol #* Trucking, Rentals, Finance, HR, HSE, IT,
Well Services Operations, Quality, Supply
Chain, Technical Service
Rev No |Change Date |Change Description Revision History Originator Approved By: | Approval Date [MOC No
4 |18-Oct-16 |Update to reflect Board Approved Document |E. Yip C. Strong {19-Oct-16  |DMOC-0223
2. Purpose

The Corporation is committed to conducting its business in compliance with all applicable laws and regulations
and in accordance with the highest ethical standards. This commitment must include the highest standards of
professional and ethical conduct from all Personnel. The Corporation’s reputation for honesty and integrity
among its security holders is key to the Corporation’'s success. No Personnel will be permitted to benefit from
violations of laws or regulations or unscrupulous dealings.

The Corporation intends that its business practices will be compatible with the economic and social priorities
of each location in which it operates, currently or in the future. Although customs vary from region to region
and standards of ethics may vary in different business environments, honesty and integrity must always
characterize any business activity.

This Code reflects the Corporation’s commitment to honesty, integrity and accountability and outlines the
basic principles and policies with which all Personnel are expected to comply. Please read this Code carefully
as all Personnel are responsible for understanding this Code and are accountable for their conduct.
Compliance with this Code and any other policies of the Corporation at all times is essential.

Failure to comply with this Code and any other policies of the Corporation will be considered a serious
breach of duties and responsibilities to the Corporation and will result in remedial measures, which may
include immediate dismissal for cause.

In addition to following this Code in all aspects of Personnel’s business related activities, Personnel are
expected to seek guidance in any case where there is a question about compliance with both the letter and
spirit of this Code and any other policies of the Corporation. This Code sets forth general principles and does
not supersede the specific policies and procedures that are covered in separate specific policy statements of
the Corporation.
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3. Scope

This code of business conduct and ethics (this “Code”) applies to the employees, officers and directors of each
of Savanna Energy Services Corp. and its Subsidiaries, and such other persons as agree to be bound by this
Code, (collectively, the “Personnel”). Reference in this Code to the Corporation means Savanna Energy
Services Corp. and its Subsidiaries.

4. Definitions & References

Subsidiary means a corporation, partnership or other person that is controlled by one or more of Savanna
Energy Services Corp. and other Subsidiaries; for which purpose a corporation or similar entity shall be deemed
to be controlled by those corporations, partnerships or other persons who own or effectively control, other
than by way of security only, sufficient voting securities of the corporation or similar entity (whether directly
through the ownership of securities of the corporation or similar entity or indirectly through the ownership of
securities of the corporation or similar entity) to elect the majority of its board of directors; and a partnership
or similar entity shall be deemed to be controlled by those corporations, partnerships or other persons that are
able to determine policies or material decisions of that partnership or similar entity.

5. Policy Statements

5.1 Conflicts of Interest

Personnel are expected to give exclusive loyalty to the Corporation when conducting business-related
activities and duties.

A conflict of interest occurs when an individual's private interest interferes, or may appear to interfere, in any
way with the interests of the Corporation. A conflict situation can arise when Personnel take actions or have
interests that may make it difficult to perform their work effectively. Conflicts of interest also arise when
Personnel, or family members, receive improper personal benefits as a result of their position in the
Corporation. Loans to, or guarantees of obligations of, such persons are likely to pose conflicts of interest, as
are transactions of any kind between the Corporation and any other organization in which Personnel or any
member of their family have an interest.

Activities that could give rise to conflicts of interest are prohibited unless specifically approved in advance by
an officer of the Corporation or, in the case of conflicts involving a director or an officer of the Corporation,
by the Governance and Nomination Committee (“Governance Committee”). It is not always easy to
determine whether a conflict of interest exists, so any potential conflicts of interests must be reported
immediately to an officer of the Corporation, or in the case of conflicts involving a director or an officer of
the Corporation, to the Governance Committee.

Personnel are required to avoid any investment, interest or association which interferes, might interfere,
or may appear to interfere, with the interests of the Corporation or the independent exercise of
judgment by the Personnel in the Corporation’s best interest.
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5.2  Corporate Opportunities

Personnel are prohibited from taking for themselves personally opportunities that arise through the use of
corporate property, information or position and from using corporate property, information or position for
personal gain.

Subject only to the qualification in request of directorships noted below, Personnel are prohibited from
competing with the Corporation.

Personnel must not engage in outside employment if it is related to the business in which the Corporation is
now engaged, or which would otherwise conflict with work obligations at the Corporation. Personnel who feel
that any position or involvement held outside of the Corporation may present a conflict of interest should
discuss the situation with an officer of the Corporation, or in the case of conflicts involving an officer of the
Corporation, to the Governance Committee.

It is recognized that directors and/or officers of the Corporation may act as directors and/or trustees of other
entities. Any such positions with entities that compete with the Corporation shall be reported to the
Governance Committee and such persons shall strictly abide by their fiduciary duties in respect of the
Corporation and obligations to declare any conflicting interests. Any officer of the Corporation acting as a
director and/or trustee of another entity shall do so only with the consent of the Board of Directors. Directors
and officers of the Corporation should also refer to the Corporation's Enhanced Corporate Governance Policy.

5.3 Confidential and Proprietary Information

Information is a valuable corporate asset. Much information concerning the Corporation and its business
activities is restricted and proprietary. Personnel have an affirmative obligation to safeguard all information
entrusted to them by the Corporation or that otherwise comes into their possession in the course of their
employment, except when disclosure is authorized or legally mandated. The obligation to preserve
confidential information and proprietary information continues after Personnel leave the Corporation for any
reason.

Confidential information includes all non-public information that may be of use to competitors, or harmful to
the Corporation or its customers, if disclosed. Any and all information that may be developed or shared as a
result of the business process is proprietary to the Corporation and must be treated as confidential. Specific
examples of proprietary information include intellectual property, business and marketing plans and employee
information. Also, information that suppliers, customers, contractors and other third parties have entrusted to
the Corporation or that results from the delivery or receipt of goods or services from the suppliers, customers,
contractors and other third parties (including well locations, well performance, etc.) must be treated as
confidential.

Personnel are not to deliver, reproduce or in any way consent to any confidential and proprietary information,
knowledge, data or other information, or any documentation relating thereto, being delivered or used by any
third party without explicit direction or consent of senior management.

Documents (and devices) containing confidential information should not be left unattended and should not be
read, discarded or carried in an exposed manner in public places. Confidential information should also not be
discussed in public places (eg. elevators, hallways, restaurants, airplanes and taxis).
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5.4  Protection and Proper Use of Corporate Assets

All Personnel are required to protect the Corporation’s assets and ensure their efficient use. Theft,
carelessness and waste have a direct impact on the Corporation’s profitability. Any suspected incidents of
fraud or theft should be immediately reported to senior management for investigation.

Corporate assets, such as supplies, tools, equipment, buildings, telephones, fax machines and computers, may
only be used for legitimate business purposes or other purposes approved by senior management. Corporate
assets may never be used for illegal purposes.

5.5 Insider Trading

Insider trading is unethical and illegal. Personnel are not allowed to trade in securities of a company while in
possession of material non-public information regarding that company. It is also illegal to "tip" or pass on inside
information to any other person who might make an investment decision based on that information or pass the
information on further.

The Corporation has an Insider Trading Policy, which sets forth Personnel’s obligations in respect of trading in
the Corporation’s securities. All Personnel are responsible for reviewing, understanding and complying with
the Insider Trading Policy.

5.6  Fair Dealing

All Personnel are required to deal fairly with the Corporation’s customers, suppliers, competitors and
employees. No Personnel should take unfair advantage of anyone through illegal conduct, manipulation,
concealment, abuse of privileged information, misrepresentation of material facts or any other unfair-dealing
practice.

5.7 Compliance with Laws, Rules and Regulations

Compliance with both the letter and spirit of all laws, rules and regulations applicable to the Corporation’s
business is critical to its reputation and continued success.

Disregard of the law cannot and will not be tolerated. All Personnel must respect and obey the laws of the
cities, provinces, states, and countries in which the Corporation currently operates or may operate in the
future and avoid even the appearance of impropriety. When in doubt about certain laws, Personnel are
required to check with senior management.

5.8 Compliance with Antitrust Laws

The Corporation believes in fair and open competition and adheres strictly to the requirements of the anti-
trust laws. As a general proposition, any contact with a competitor regarding price or territorial restrictions
could present a problem under anti-trust laws. However, it is also clearly recognized by the Corporation that
the marketplace within which all of our businesses operate are competitive, and awareness of competitors’
prices is a necessary component of remaining competitive ourselves. While anti-trust laws do not allow
agreements among competitors relating to prices whether they are formal or informal, it is generally
acceptable to have formal or informal exchanges or accumulation of price information within the marketplace.

It is a violation of anti-trust laws for competitors to agree, expressly or by implication, to divide markets by
territory or customers, or to fix or set pricing. It is also a violation of anti-trust laws for competitors to agree
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not to do business with a particular customer or supplier. It does not necessarily require an express
understanding regarding these matters to constitute a breach of anti-trust laws, however, so long as the intent
is informal and directed towards marketing our services in the context of overall competitive pricing and other
considerations, it is likely not a violation of anti-trust laws.

To the extent there are any questions or concerns among responsible personnel, these matters should be
discussed and approved by senior management.

5.9 Compliance with Environmental Laws

The Corporation is sensitive to the environmental, health and safety consequences of its operations.
Accordingly, the Corporation is in strict compliance with all applicable federal and provincial environmental
laws and regulations.

The Corporation has an Environmental Policy. All Personnel are responsible for reviewing and complying with
the Environmental Policy. If any Personnel have any doubt as to the applicability or meaning of a particular
environmental, health or safety regulation or policy of the Corporation, they should discuss the matter with
senior management.

5.10 Discrimination and Harassment

The Corporation is committed to maintaining a work environment free from any form of harassment. Any
conduct or behaviour based on a person’s race, colour, religion, gender, national origin, age, sexual
orientation, marital status, family status, disability or other legally protected characteristic is considered
harassing if it creates a hostile, intimidating or offensive work environment or unreasonably interferes with a
Personnel’s work performance. Abusive, harassing or offensive conduct is unacceptable, whether verbal,
physical or visual.

Personnel must immediately report to senior management any harassment they have witnessed and are
encouraged to report any harassment they have been subjected to.

The Corporation recruits, trains, promotes and compensates Personnel on the basis of performance, experience
and work-related criteria. The Corporation complies with all laws governing fair employment and labour
practices. The Corporation does not discriminate against any applicant for employment or any Personnel in any
aspect of their employment with the Corporation because of a person’s race, colour, religion, gender, national
origin, age, sexual orientation, marital status, family status, disability, or any other legally protected
characteristic.

5.11 Health and Safety

The health and safety of the Personnel is of the utmost importance to the Corporation. All Personnel are
responsible for maintaining a safe workplace by following safety and health rules and practices.

The Corporation is committed to keeping its workplaces free from hazards. To assist the Corporation in its
commitment, Personnel should take the necessary precautions to protect themselves and are required to
report any accidents, injuries, unsafe equipment, practices or conditions immediately to a supervisor or senior
management. Personnel are required to complete pre-safety and post-safety checks on all equipment,
ensuring items are properly maintained and in good working order. Threats or acts of violence or physical
intimidation are prohibited.
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In order to protect the safety of all Personnel, the Corporation’s policy is to maintain a workplace that is free
from Personnel impairment, including impairment caused by drug and alcohol use. Use of drugs that may
result in impairment (illegal or otherwise) and/or alcohol creates serious health and safety risks in the
workplace for employees. The use, possession or distribution of alcohol (other than prudent consumption of
alcohol in connection with entertainment for the promotion of the Corporation’s business and at social events
approved by the senior management of the Corporation), drugs that may result in impairment (illegal or
otherwise) or other illegal substances is strictly prohibited while at work, on the Corporation’s premises or on
company business.

5.12 Accuracy of Corporate Records and Reporting

Honest and accurate recording and reporting of information is critical to the Corporation’s ability to make
responsible business decisions. The Corporation’s accounting records are relied upon to produce reports for
the Corporation’s management, shareholders, creditors, governmental agencies and others. The Corporation’s
financial statements and the books and records on which they are based must accurately reflect all corporate
transactions and conform to all legal and accounting requirements and the Corporation’s system of internal
controls.

All Personnel, to the extent applicable, have a responsibility to ensure that the Corporation’s accounting
records do not contain any false or intentionally misleading entries. The Corporation does not permit
intentional misclassification of transactions as to accounts, departments or accounting periods. All
transactions must be supported by accurate documentation in reasonable detail and recorded in the proper
account and in the proper accounting period.

Business records and communications often become public through legal or regulatory investigations or the
media. Personnel should avoid exaggeration, derogatory remarks, legal conclusions or inappropriate
characterizations of people and companies. This applies to communications of all kinds, including e-mail and
informal notes or inter-office memos. Records should be retained and destroyed in accordance with the
Corporation’s records retention policy.

5.13 Use of E-Mail and Internet Services

E-mail systems and Internet services are provided to help Personnel perform their work duties. Incidental and
occasional personal use is permitted, but must be limited to a reasonable level, never interfere with or take
priority over the Corporation’s business, not involve any commercial or business activity apart from the
Corporation’s business and not be used for an improper purpose.

The following activities in respect of the Corporation’s e-mail systems and Internet services are prohibited at
all times:

e theintroduction, storage, use or communication of information or data that (i) would be considered
defamatory or fraudulent; (ii) would be considered obscene, sexually explicit, hate literature or a
contravention of the Corporation’s discrimination and harassment policies or applicable human rights
laws; or (iii) is in any other way unlawful or inappropriate; and

e the introduction, storage, use or communication of any information or data that may have a
destructive or destabilizing effect on the computer system e.g. viruses.

Doc ID: Uncontrolled if printed or accessed outside of Savnet Page 6 of 8



S |

Policy - Code of Business Conduct and Ethics Policy

Personnel’s messages (including voice mail) and computer information are considered the Corporation’s
property and Personnel should not have any expectation of privacy. Unless prohibited by law, the Corporation
reserves the right to access and disclose this information as necessary for business purposes. Personnel should
use good judgment, and should not access, send messages or store any information that they would not want to
be seen or heard by other individuals.

5.14 Political Activities and Contributions

The Corporation respects and supports the right of its Personnel to participate in political activities. However,
these activities should not be conducted on company time or involve the use of any of the Corporation’s
resources such as computers or supplies. Personnel will not be reimbursed for personal political contributions.

The Corporation may occasionally express its views on local and national issues that affect its operations. In
such cases, the Corporation’s funds and resources may be used, but only when permitted by law and by the
strict guidelines of the Corporation. The Corporation may also make limited contributions to political parties
or candidates in jurisdictions where it is legal and customary to do so. The Corporation may pay related
administrative and solicitation costs for political action committees formed in accordance with applicable laws
and regulations. No Personnel may make or commit to political contributions on behalf of the Corporation.

5.15 Gifts and Entertainment

This policy applies to anything given as a result of the Corporation’s business affiliation, for which Personnel
have not paid fair market cost.

Business gifts and entertainment are customary courtesies designed to build goodwill among business partners.
These courtesies include such things as meals and beverages, tickets to sporting or cultural events, discounts
not available to the general public, travel, accommodation and other merchandise or services. In some
cultures, they play an important role in business relationships. However, a problem may arise when such
courtesies compromise, or appear to compromise, the ability to make objective and fair business decisions.
The same rules apply to Personnel offering gifts and entertainment to the Corporation’s business associates.

Offering or receiving any gift, gratuity or entertainment that might be perceived to unfairly influence a
business relationship should be avoided. The following guidelines apply at all times, and do not change during
traditional gift-giving seasons.

The value of gifts should be reasonable with respect to frequency and amount. Gifts that are repetitive (no
matter how small) may be perceived as an attempt to create an obligation to the giver and are therefore
inappropriate. Likewise, business entertainment should be moderately scaled and intended only for legitimate
business goals. Use good judgment. "Everyone else does it" is not sufficient justification.

In determining whether a specific gift or entertainment item lies within the bounds of acceptable business
practice, Personnel are encouraged to discuss the issue with a supervisor or senior management and should
consider the following guiding questions:

o |sitlegal?

e s it clearly business related?

e |s it moderate, reasonable, and in good taste?

e Would public disclosure embarrass the Corporation?

e Is there any pressure to reciprocate or grant special favors?
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Strict rules apply when doing business with governmental agencies and officials, whether in Canada or in other
countries, as discussed in more detail below. Personnel should not offer or make any gifts or hospitality to
governmental employees.

5.16 Payments to Government Officials

Personnel must comply with all laws prohibiting improper payments to domestic and foreign officials. In
addition, the Corporation prohibits any offer, payment, promise of payment or authorization of the payment,
directly or indirectly, of any money or gift to any public or private official, political party, government or any
other person to influence any act or decision of such person or party to obtain or retain business. This includes
the making of any "facilitation payment” (small payments made to a foreign public official for the purpose of
securing the performance of administrative acts of a "routine nature” that are part of the official's duties or
functions).

5.17 Reporting of any lllegal or Unethical Behaviour

The Corporation has a strong commitment to conduct business in a lawful and ethical manner. Personnel are
encouraged to talk to supervisors, managers or other appropriate personnel when in doubt about the best
course of action in a particular situation and to report violations of laws, rules, regulations of this Code.

The Corporation prohibits retaliatory action against any employee who, in good faith, reports a possible
violation. It is unacceptable to file a report knowing it to be false.

Anyone filing a complaint under this Policy must be acting in good faith and have an honest belief that the
complaint is well-founded, including a reasonable factual or other basis. Any complaints based on allegations
that are without basis, cannot be substantiated, or that are proven to be intentionally misleading or malicious
will be viewed as a serious offense.

5.18 Waivers of the Code of Business Conduct and Ethics

Any waiver of this Code for Personnel may be made only by an officer of the Corporation, and in the case of a
director or an officer of the Corporation, by the Governance Committee of the Board of Directors and will be
promptly disclosed as required by law or stock exchange regulation.

5.19 Compliance Procedures

This Code cannot, and is not intended to, address all of the situations Personnel may encounter. There will be
occasions where Personnel are confronted by circumstances not covered by policy or procedure and where a
judgment must be made as to the appropriate course of action. In those circumstances common sense should
be used, and Personnel are encouraged to contact a supervisor, senior manager or a member of human
resources for guidance. Personnel should also refer to the Corporation’s Policy and Procedures for Submission
of Complaints Relating to Financial and Other Matters which contains both informal and formal procedures for
reporting complaints and concerns. Pursuant to such policy, any concerns involving accounting, internal
control or auditing matters should be reported to the Chair of the Audit Committee and concerns involving all
other matters, including breaches of this Code, should be reported to the Corporation's designated compliance
officer under such policy.

This Code of Business Conduct and Ethics was approved by the Board of Directors of the Corporation on
November 14, 2003, and may be amended, subject to approval by the Board of Directors, at any time.
Dated for reference: March 7, 2016
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