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Employee’s Full Name       

I acknowledge that during the course of my employment with Savanna Drilling Corp. (“Savanna” 
or “Company”), Savanna may incur costs relating to me for the following items that are not 
covered as part of my employment or for which I may receive a benefit outside of the workplace 
(“Deductible Costs”).  I hereby authorize Savanna to deduct from my pay through payroll the 
actual cost to it of such Deductible Costs without prior notice to me: 

 
a) Unauthorized purchases by me of personal goods on Company accounts; 

b) Unauthorized use by me of Company credit card (if applicable); 

c) Fines associated with photo radar, red light or other traffic violations relating to a Company 
vehicle operated by me;   

d) Costs resulting from damage by me to property of Company or its customers (including vehicles) 
that is willful or negligent; 

e) My unpaid/unauthorized accommodation costs and expenses, including, but not limited to meals, 
phone calls, damages, movie rentals, etc.; 

f) Safety Boots Program and/or Prescription Safety Glasses Program cost, if my employment is 
terminated (voluntary or involuntary) within six (6) months of the date of reimbursement, or if I 
request unpaid time off or a leave of absence within my three (3) month probationary period (to 
be re-paid upon my return to work); 

g) *Actual Mandatory Safety Training course costs in the following circumstances: 

(i) if I fail to attend a scheduled training course; 
(ii) if I do not pass or complete a training course; 
(iii) if I do not pass my three (3) month probationary period with Savanna; or 
(iv) if I voluntarily resign or am terminated for cause within six (6) months of course completion; 

h) *Actual Pre-employment Testing (drug and alcohol testing) costs in the following circumstances: 

(i) If I request unpaid time off or unpaid leave of absence during my three (3) month 
probationary period (reimbursed upon return to work); 

(ii) if I do not pass my three (3) month probationary period with Savanna; or 
(iii) if I voluntarily resign prior to the expiration of my three (3) month probationary period; and 

i) *Actual Unreturned Mandatory Safety Equipment (PPE)costs in the following circumstances:  

(i) If I request unpaid time off or unpaid leave of absence during my three (3) month 
probationary period (reimbursed upon return to work); 

(ii) If I do not pass my three (3) month probationary period with Savanna; or 
(iii) If I voluntarily resign prior to the expiration of my three (3) month probationary period. 

 
*Current Deductible Costs known to Savanna are listed in the attached Schedule “A” 

 

Employee Acknowledgement and Signature: 
By signing below, I confirm that I have reviewed this form and irrevocably authorize Savanna to 
deduct through payroll (including my final pay) costs for the items as stated above. 

Employee Name: 
(please print) 

 

Employee Signature: 
 

Date: 
 
 

Please complete, sign and return to your Crew Coordinator and/or HR Representative. 
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SCHEDULE “A” DEDUCTIBLE COSTS (Updated: April 2022) 
 
**Mandatory Safety Training Costs: 
 
(actual cost of training as required under Savanna’s Health Safety Environment Management System 
manual and training matrix or as otherwise requested by Savanna for business needs) 

 
Common Safety Orientation             $104.00 (Total = $99 + GST; this price as of November 1, 2018) 
H2S Alive                $175.00  
Standard First Aid               $150.00  
Standard First Aid Level C (AED)      $190.00 
Standard First Aid Level C (AED) Recert  $190.00 
Enform Fall Protection   $300.00 
Enform Rig Rescue   $300.00 
Detection and Control   $150.00   
Boiler Ticket                                   $810.00 / $97.50 Renewals 
Loader                                            $300.00 
Confined Space Entry                      $195.00                
First Line                                        $685.00  
Second Line                                    $1,280.00 
 
SureHire - Audiogram and mask fit test (x2): $100.00 (Annual) 
ECS – Audiogram and mask fit test (x2): $78.00 (Annual) 
 

**Pre-employment Occupational Testing Costs: 
(incl. Drug and Alcohol, Mask Fit, Vision Test, Audiometric and Fit Test)  
 
SureHire - Power Centre: $395.00  
Sure Hire – Canada Wide: $540.00         
 
ECS Safety Services: $355.00 
 

**Unreturned Mandatory Safety Equipment Costs: 
 

Cost of a Pair of Coveralls $114.00 each 
1 hard hat $35.00 
Impact gloves $16.55 - $33.00 

 
**The above indicated amounts are average costs and subject to change without notice by third 

party provider.  Actual costs will be confirmed prior to payroll deduction. 
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Savanna Drilling Canada Safety Boots Program 

1. PURPOSE  

Savanna Drilling is committed to the health and safety of all our employees, which includes ensuring all workers 
have the appropriate workplace attire and personal protective equipment (PPE) while on the worksite, including 
appropriate footwear.  CSA (Canadian Standard Association) approved footwear is required at all Savanna 
Drilling worksites (including drilling rig, yard and shop locations).    
 

2. ELIGIBILITY  
 
All actively employed Savanna Drilling Canada employees that may be required to travel to the field and/or 
conduct duties at a Savanna shop/yard location. 
 

3. EFFECTIVE DATE 
 
This program is effective May 1, 2022.   

4. PROGRAM DESIGN 

Employees are eligible to participate in this program every twelve (12) months.   

The minimum standard of footwear eligible for reimbursement is CSA (Canadian Standard Association) approved 
CTCP 8” high top or rubber boots  

Employees will be eligible for a reimbursement of up to two hundred and fifty dollars ($250.00).  Reimbursement 
will be processed through payroll within thirty (30) days of submission.  

To be eligible for reimbursement, employees must sign the program acknowledgment form and submit a receipt 
for proof of purchase, including purchase price and description of footwear confirming minimum CSA standards 
have been met. The program acknowledgement form and proof of purchase can be sent to Human Resources by 
email to sdca-humanresources@savannadrilling.com.   

5. OTHER TERMS & CONDITIONS  

Employees that are terminated (voluntary or involuntary) within six (6) months of reimbursement for the purchase 
of safety boots through this program, will be payroll deducted the full amount of the reimbursement. 

Employees who are within their three (3) month probationary period that request unpaid time off or a leave of 
absence, will be payroll deducted the full amount of the reimbursement payment.  This will be reversed and re-
paid upon the employees return to work.  

The Savanna Drilling Canada Safety Boots Program is subject to change at management discretion at any time. 
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Employee Acknowledgement & Signature: 

 
By signing below, I confirm that I have reviewed the program document and irrevocably authorize Savanna to 
deduct through payroll (including my final pay) costs related to the Savanna Drilling Canada Safety Boots 
Program, if my employment is terminated (voluntary or involuntary) within six (6) months of the date of 
reimbursement or if I request unpaid time off or a leave of absence within my three (3) month probationary period. 
 
Employee Name (Please Print):  _________________________________ 
 
Employee Signature:   _________________________________ 
 
Date Signed:    _________________________________     


